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In the Winter of 1991, the South Dakota Statistical Analysis Center
surveyed all police departments in the State. A survey question-
naire accompanied by a cover letter was sent to all police depart-
ments. In an attempt to increase the rate of response, a follow-up
letter and teletype reminders were sent approximately one month
later.

This was the fifth year the SAC has been involved in compiling
statewide data pertaining to police departments in South Dakota.
Two years ago, 100 police departments in South Dakota participated
in the project, and many chiefs expressed support for future studies.
The results of this survey will provide the police chiefs with a tool
for comparing policies and practices of departments across the State.
In addition, the results should provide the police administrators with
a substantial basis from which to justify future managerial decisions.

Currently, there are 116 police departments in South Dakota. Ten
of this year’s participants designated themselves as part-time depart-
ments. Data for these part-time departments will be reported
separately for comparison purposes. Eighty-three full-time depart-

- ments retuned'surveys yielding a total response rate of 80.2%.

The following police departments did not participate in the study:
Alcester, Big Stone City, Bryant, Centerville, Clark, Dupree,
Edgemont, Hayti, Herreid, Hurley, Ipswich, Irene, Newell, Rosholt,
Sisseton, Summit, Tripp, Viborg, Waubay, Whitewood, Wilmot, and
Worthing. DatafromtheElangRleD;mmwas received after
the survey deadline and is therefore not included in the overall
analysis of the departments. However, individual data for Platte
Police Department is listed under the *Population 1,000 to 2,999”
section of the report.

The returned surveys were reviewed and coded upon receipt. In the
case of obviously erroneous or incomplete information, the SAC staff
telephoned individual agencies to complete or clarify the data.

The survey instrument is a self-report completed by the police chief.
All questions were designed to be objective; however, some questions
may have been subject to different interpretations. Many




misinterpretations were remedied in the review phase; however,
misinterpretations which were not blatantly obvious could not be
detected. Thus, this report can only reflect summary results that are
as valid and accurate as the data provided by each police chief.

It should also be noted here that salary data throughout this report
are approximations. Due to the number of personnel at any given
rank and the diverse salaries relative to each officer, such approxima-
tions were necessary in order to perform overall summary calcula-
tions.

Completed questionnaires were entered into a database and verified
by data entry staff. The database software package, DBXL, and the
statistical software package, SPSS/PC+, were utilized to analyze the
data.

Excluding the part-time departments, the agencies are arranged in
descending order by city population, with the largest cities appearing
first. This method of presentation facilitates comparisons with other
agencies of similar size. Population figures are 1990 estimates
prepared by the State Data Center at the University of South Dakota.
The cities are broken down by population as follows:

POPULATION NUMBER OF DEPTS.
Greater than 20,000 6
Between 10,000 and 20,000 8
Between 5,000 and 9,999 17
Less than 5,000 26

The chiefs were asked to specify the sources of income for their
departments’ budgets. The total income available to the responding
agencies ranged from a low of $11,680 per year to a high of
$6,367,246 per year. These agencies have a combined budget income
of $27,818,489. The vast majority (98.8%) of this total figure was
derived from city funds. State assistance totalling $108,875 was




provided to two police departments. Three agencies received federal
funding totalling an average of $21,734 for each department. Seven
departments also indicated that they obtained funds totalling

$144,383 from some "other” source.

The chiefs were also asked to provide a breakdown of their total
departmental budget expenses by five categories. The results are
reported in the table below:

BUDGET EXPENSES

Personnel Salaries $17,701,327 [
Personnel Benefits 3,710,623
Operating Expenses 3,342,637
Capital Outlay 1,631,699
Other 382,566

Total Budget Expenses $26,668,752

When personnel salaries and benefits are combined, they account
for 80% of the total expenses incurred by police departments in the
State. Operating expenses, such as utilities, contractual services,
supplies, travel, etc., represented 12.5% of the total budgets. A very
small portion (54.7%) of the budgets went toward capital outlay, such
as vehicles, land, equipment, construction, etc. 1.4% of the total
budget was ear-marked for an “other” category.

PER CAPITA COST OF LAW ENFORCEMENT:

he eighty-three full-time reporting police departments serve

cities with populations ranging in size from 219 to 100,814
{according to 1990 estimates). The combined total population of
these jurisdictions is 387,251. By dividing the budget total expense
for all responding agencies of $26,668,752 by the combined popula-
tion of 387,251, a per capita cost for police services of $68.87 is
obtained. This means the responding cities, as a whole, spent ap-
proximately $69 per person for police protection.




DEPARTMENT BUDGET ALLOCATION

OVERALL EXPENSE CATEGORIES

Amount Spent (Mlions)
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The budget breakdown and costs per capita can be further-analyzed

by population groupings:
Over | 3000 to | 1,000 to| 500 to| Less
10,000 10,000 2,999 998 [than 500
SALARIES 18,108,428| 2,002,557 | 1,709,186 | 766,285 114,892
PERSONNEL 2,035,761 | 481,277 | 415,162 | 164,962 23,471
BENEFITS
OPERATING 2,314,201 | 384,260 | 421,432 | 164,447 58,117
EXPENSES
CAPITAL 1,089,128 | 191,811 | 184,700 | 65760 | 800
OUTLAY
OTHER 315631 | 15000 | 39,876 | 12080 0
TOTAL 19,483,280 | 3,074,895 | 2,770,344 1,183,494 | 196,780
POPULATION 276,015 | 45389 | 40457 | 22,748 | 2644
PER CAPITA $70.62 | $67.75 | $68B.48 | $51.16 | $74.43
COST _




DEPARTMENT SIZE:

ighty-three departments reported that they employ a total of 599
full-time, sworn personnel. The following pie chart illustrates

SIZE OF DEPARTMENT

NUMBER OF FULL-TIME SWORN OFFICERS

2 10 5 ofticers
{3B8.6%)
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the size of the police departments responding to the questionnaire.

R

SIZE OF NUMBER OF PERCENTAGE

DEPARTMENT DEPARTMENTS OF TOTAL
One officer 33 30.8%
2 to 5 officers az2 38.6%
6 to 10 officers 7 8.4%
11 ro 26 officers 8 9.6%
Over 25 officers 3 3.6%




Thirty-three of the responding police departments in the State
employed only one full-time sworn officer as of January 1, 1991. The
three departments which employ over 25 officers are in the three
largest cities in South Dakota: Aberdeen had 39 full-time swom
officers; Rapid City had 78; and Sioux Falls employed 133 officers
as of January 1, 1991.

1t is beneficial to examine the rate of personnel per population of
one thousand. This rate is calculated using the following formula:

Number of Officers X 1,000 = Personnel Rate per 1,000
Population

The total full-time sworn personnel and population figures can be
substituted for the variables in the formula:

299 X 1,000=1.55
387,251

Thus, there are slightly more than one-and-a-half police officers for
every 1,000 people in all of the South Dakota cities responding to the
survey.




The rate of personnel per 1,000 may also be studied according to
population category:

POPULATION PERSONNEL RATE
PER 1,000
Cities greater than 10,000 1.48
Clties between 3,000 and 10,000 1.59
Citiss betweessn 1,000 and 2,900 1.83
Cities between 600 ad 999 1.78
Citles less than 800 3.40
Owverall Peraonnel Rate psr 1,000 1.66

Asthe above figures show, the personnel rate remains fairly constant
for the first four categories, but the rate increases dramatically for the
smallest cities (population less than 500).

The departments reported the number of their full-time, swomn
personnel by rank. Over half (56.6%) of the police officers hold the
rank of patrol officer. There were 339 patrol officers in the respond-
ing departments throughout the State as of January 1, 1991. The 81
chiefs (2 departments do not have police chiefs) account for 13.5%
of the total personnel figure. There were 68 sergeants, 21 captains,
17 assistant chiefs, 26 lieutenants, 44 detectives, and 3 specialists in
the responding departments throughout the State.

RANK OF SWORN PERSONNEL

NUMBER OF OFFICERS PER RANK

No. of Offlcers

400 1

‘o_- .

07

Chief Asst Capt Lieut Lot Bpec Det Pat Off
Rank
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SALARY RANGE:

he chiefs indicated the number of full-time, sworn personnel in

their department who were in specified base pay salary ranges
for the current fiscal year. The results are displayed in the bar graph

below:
O ICER, SACANY RANGES
No. of Oftlcers
Salary Ranges
FIQURE 4 - BD WE1 POLICE MOT STUDY
SALARY RANGE NUMBER OF | PERCENTAGE
OFFICERS
1. Under $12,000 8 1.3%
2. $12,000 to $14,999 14 2.9%
3. $15,000 to $17.499 70 11.7%
4. $17.500 to $19,999 104 17.4%
5. $20,000 to $22,499 104 17.4%
6. $22,500 to $24,999 114 19.0%
7. $25,000 to $28,899 107 17.9%
8. Owver $20,999 78 13.0%

Information on annual salaries of full-time, swomn employees m
each department was also collected per rank of employee. Detailed
information on these salaries will be given in further sections of this

report. :




A majority (75.9%) of the responding departments indicated that
officer wages/salaries were determined at the discretion of the city
council. Another 20.5% said that a salary schedule was in effect
while 3.6% cited other methods of determining officer wages. Some
methods mentioned were union contracts; and a combination of a
schedule and city council decision.

L:

1991, there were a total of 205 civilian personnel in the 83
responding full-time agencies. Most of these people (N=152)
worked full-time, while 53 people were employed part-time.

There were 68 radio dispatchers employed among the responding
departments. Over two-thirds (69%) of the dispatchers worked full-
time. The chiefs listed 25 of their civilian personnel as having “other”
duties than those listed on the survey form. In most of these cases,
the chief explained that one person was responsible for a combination
of duties. Most often this one civilian employee performed both
secretarial and dispatcher duties in the department. This category

“was also used to designate unique positions. For instance, Watertown
employs a maintenance technician. Aberdeen has 6 school crossing
guards, while Mitchell employs a communications supervisor, and
Rapid City employs a Chief of Staff.

The chart below indicates the numbers and types of civilian
employees overall for the responding full-time departments:

TYPES OF CIVILIAN PART-TIME FULL-TIME TOTAL
EMPLOYEES EMPLOYEES | EMPLOYEES
Cherk/Typist 4 28 2%
Secretary [ 24 20
Dispatcher 21 47 ]
Parking Enforcement 3 28 28
Accident Invesiigator 0 4 4
Animal Control 8 ] 15
Corretction/Jull 2 [} T
Other 12 13 28

TOTALS 53 152 206




It stands to reason that the police departments in the larger cities
employ most of the civilian workers. In fact, over two-thirds (67.8%)
of the civilians are employed by the ten largest police departments.
The following table provides a breakdown of the numbers of civilian
personnel per population category:

— =
CIVILIAN EMPLOYEES PER POPULATION GROUP
Clty Number of |. Part-time Full-time Total
Population Departmenta Civilians Civilians Civilians
Greater than 10 28 114 138
10,000
3,000 o 10,000 10 17 23 40
1,000 o 2,090 25 5 12 17
500 to 999 31 5 1 6
Less than 500 7 1 2 8

The salaries of the full-time civilian personnel are presented in the

chart below:

SALARIES OF FULL-TIME CIVILIAN PERSONNE] ;

POSITION NQ. | MINIMUM 28TH MEDIAN 75TH | MAXIMUM
NTILE NTILE
Clerk/Typist | 26 | $10,400 |$17,373 $18,618 |$20,041) $20,041
Becretaries | 24 | § 9,380 |$14,938 $19,335 519,387 $22,488
|Dispatchars | 47 | & 9,443 [$13,842 816,040 |$10,718| $19.685
Parking 26 | & 4926 |$ 4,028 $ 4,028 |$ 4.928| 818,931
Worksrs
Accident 4 $21,024 [$21,924 $21,924 [$21,024| $21924
Investigato
Animal ] $ 9,600 |$13,728 $19,366 |$19,985| $19,365
Control
CorJl:lflbnu [ ] $10,474 [$104T74 $10,474 |$10,474| $10.474
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ENGTH OF T:

;

he police chiefs were asked to indicate the length of employment
relative to each full-time, sworn officer in their employ as of

January 1, 1991.
%
LENGTH OF . NUMBER OF PERCENTAGE
EMPLOYMENT OFFICERS
Less than one year 66 11.0%
1 to 2 years 03 16.6%
3 to 4 years 96 16.0%
5 to 9 years 119 19.9%
10 to 14 years g2 15.4%
15 to 19 years 87 9.5%
20 to 24 years 58 8.7%
25 years or more 18 3.0%

Over one-third (37.6%) of the full-time, sworn personnel in the
responding agencies have been employed by the same police depart-

ment for ten or more years.

he chiefs were also asked to report the number of full-time,
sworn personne] within specified age groups as of January 1,

1991.

AGE NUMBER OF PERCENTAGE
CATEGORY OFFICERS
21 to 24 years 35 5.8%
25 to 29 years 112 18.7%
30 to 34 years 110 18.4%
35 to 39 years 126 20.9%
40 to 44 years 109 18.0%
45 to 40 years 56 8.2%
50 to 54 years 381 5.2%
556 to 69 years 15 2.5%
60 to 64 yesars 7 1.2%
65 and over 1 2%

11




EDUCATION:

Over one-half (57.9%) of the full-time, sworn police officers in
South Dakota are between the ages of 25 and 39 years. No police
department reported employing anyone who was under 21 years of
age.

HIGHEST LEVEL OF EDUCATION ACHIEVED
FULL-TIME SWORN OFFICERS OVERALL

HS gipiomes

Less 2 yrs colisge
(20.5%)

2 yis college
(10.4%)

FIBURE & - 8D W81 POLICE NOGT STUDY

HIGHEST LEVEL OF EDUCATION ATTAINED

‘248 officers (41.4%) have a high school diploma

2 ofticers { 0.3%) do not have a high school diploma

123 officers (20.6%) have completed less than 2 yrs
of college
116 officers {19.4%) have completed two years of college
85 officers {15.9%) "have completed four years of
coliege
15 officers { 8.2%) have completed graduate work

he Law Enforcement Standards and Training Commission re-
quires a high school diploma or the equivalent (GED) before

any officer may be enrolled in the Six Week Basic Training Course,
which is necessary for certification. Individual departments may

12




have further education requirements in order for officers to achieve
certain ranks within their departments.

HOURS WORKED:

D N

he chiefs were asked to estimate the average number of hours

per week that their officers were scheduled to work, and the
average overtime hours. Overall, the responding agencies said their
officers were scheduled to work an average of 44.3 hours per week
and officers worked an average of 4.0 overtime hours.

Examining this data by population category:

Over 3,000 to 1,000 to 500 to Less than
10,000 10,000 2,99% 299 500
Scheduled 40.3 hre 40.0 hrs 45.7 hrs 47.4 hrs a7 hrs
to work
Overtime 4.1 hrs S hrs 5.7 hrs 2.8 hrs 7.6 hrs
hra worked
_ S

As illustrated above, the officers in the smaller departments general-
ly worked longer hours per week than did their colleagues in larger

police departments. Eight departments reported that officers are
*on-call” twenty-four hours a day, seven days a week.

ENEFIT

ducational benefits are both an enticement for prospective of-
ficers and a means for progressing through a law enforcement
career. Of the responding agencies (24.1%) provide some form of
educational benefits for their employees. A majority (70%) adjust
departmental schedules to facilitate class attendance while 55% of
these departments allow officers time off with pay to attend classes.

13




Eleven departments (55%) indicated that the department/city sub-
sidizes books and tuition for advanced schooling. Four of these
departments (36.4%) indicated that there is a formal maximum
amount allowed. This maximum amount ranged from $300 to $335
per year. Seven departments (63.6%) reported they had no policy
regarding a maximum amount allowed; the amount of assistance is
determined on a case by case basis.

Only five departments (25%) reported that they practiced a policy
of increasing officer pay based on the number of accumulated college
credits. Four departments indicated there was a ceiling applicable to
this raise based on education, ranging from $800 to $1000. Madison
and Vermillion Police Departments increase officer pay by 5%. Five
departments use formal academic education as part of the basis for

promotion.

Detail tables presented later in this report indicate which depart-
ments offer educational benefits.

South Dakota police departments offer a wide variety of insurance
plans for their officers and their families. These various types of
insurance are sometimes paid in full or in part by the agencies
themselves, reducing the financial burden on each officer.

Health insurance is the benefit offered most often to employees and
their families, with 91.6% of the departments offering health in-
surance for officers. Most departments (81.6%) pay the officer’s
health insurance in full. Over half (59%) of the departments also
offer health insurance for families, with 44.9% paying the entire cost
of family policies, and another 55.1% partially paying for such
coverage.

Life insurance is offered by less than half (46.9%) of the depart-
ments to their officers. Over two-thirds of these (7 1.8%) do provide
full payment of their officer’s life insurance policies, with the
remainder paying the partial cost of life insurance. A few depart-

14




ments (14.5%) offer life insurance benefits of some type for officers’
families.

Dental insurance is available through only a few (12.1%) of the
police departments. In fact, eight agencies reported paying for full
dental insurance coverage for their officers while two departments
pay partial dental insurance. Only 6% of the departments reported
paying for dental insurance for officer’s families. One department
provides full dental coverage for officer families.

Disability insurance is provided in full by thirty-nine (46.9%) of the
departments. 40.9% of those departments do pay the full cost of
disability insurance for their officers. Ten (8.4%) of the agencies
offer disability insurance benefits of some type for their officers’
families

Prescription drugs are available through a few (37.3%) of the police
departments. In fact, twenty-one (25.3%) agencies offer some type
of prescription drug benefit for their officers and their families.

Vision is the most uncommon benefit provided, available in some
form to the officer in five (6.0%) departments and paid in full in only
two (2.4%) of those agencies.

All of the police departments provide workmen’s compensation
insurance for their employees. Many departments (87.9%) also
subscribe to false arrest insurance plans. Mobridge and Sioux Falls
have liability insurance through city policies instead of false arrest
insurance. Only in one department are the officers expected to
partially contribute to the expenses of these benefits.

For Otficers For Families
Full Partial None Full Patrtial | None
m.:ﬁ..,. sare | s % 7Hn | 7% | sess
|,,m""' 4TS wn (Vi3 208% | 325% | 400
ety | won | 2w [ eren | 1ew | asn | ones
A,l rost " 129 -7 NA NA MA
ool o7o% | 248 o CTI TR
Disability | 408% 0% 531 80% | 48% | SLeW
Drugs nn e |san 40% | 205% | Tars
L Vision 24% $23.9% | 0% | 0% | 00§ |
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RETIREMENT:

ore than two-thirds (73.5%) of South Dakota police depart-

ments have a retirement program for their sworn officers.
Nearly all (96.7%) of those departments with a retirement program
are members of the South Dakota Retirement System. For the
majority, the retirement age is 55. One department reported the age
as 50, and one reported 65 being the retirement age. The charts
toward the back of this document indicate which departments par-
ticipate in a retirement program and those which do not.

Benefits provided by individual police departments differ from one
department to the next. A general list of common benefits and the
percentage of responding departments providing them is included

below.
YES NO
Extra pay for time in courl 48.9% 53.1%
ICompomtlon time for time In court 32.8% 67.6%
Extra pay for longevity with department 28.5% 73.5%
' Extra pay for swing or night shift duty 13.3% 86.7%
! Uniform provided (or cash aliowance) 87.9% | 12.1%
Cleaning allowance for uniforms 12.1% 87.0%
Clothing aliowance--plain clothes officers 10.8% 88.2%
Weapons furnished . 68.9% 30.1%
Other squipment furnished (handcuffs, eic.) 8s.7% 13.3%
1 Cash aliowance lo.r_ squipment 9.0% 90.4%

The most common benefit provided was a uniform or a cash
allowance to purchase one. This was provided by 87.9% of the
responding agencies. A vast majority (86.7%) of the departments
provided equipment such as handcuffs, holsters, other leathers, etc.
to their officers. Over two-thirds (69.9%) of the participating agen-
cies furnished weapons. The remainder of the benefits described
above were all provided by less than half of the agencies, with some
being provided by only a few departments.

16




Detail tables presented in later sections of this report indicate which
personnel benefits are provided by individual police departments.

The survey results have delineated great variation among the depart-
ments in vacation allotments, sick leave, and the number of paid
holidays offered officers. 70 departments (84.3%) report there is a
maximum number of vacation hours that can be accumulated. The
maximum ranged from 72 to 2,920 hours Yankton Police Depart-
ment calculates the maximum number of hours based on two times
the amount of vacation hours earned based on employee’s hire date.

Vacation hours can be accumulated before the probationary period
is complete in forty-six (55.4%) of the departments. The following
table presents the percentage of responding agencies that accumulate
vacation hours using the specified methods.

METHOD OF ACCUMULATION EERCENTAGE
Every Pay Period 12%
Other 1.2%

Seventy-seven departments (92.8%) have a formal sick leave plan.
The average number of hours of sick leave that could be earned by
cach officer in the responding departments was 233 hours for the Year
1991. Most of the agencies have a policy regarding the maximum
number of sick leave hours which their officers may accumulate.

"This ranged from 120 to 2,080 hours, with the average being 465.2
hours.

Twenty departments pay officers for unused sick time upon their
retirement. The maximum allowable ranged from 60 to 1200 hours.
Two agencies reported no policy. Departments had various methods
of determining this payment. Kimball and Madison Police Depart-
ments pay one-fourth of the officer’s total hours. Pierre Police

17




Department pays twelve weeks of employee’s annual compensation.
Two agencies determine maximums on a case by case basis. A few
take a percentage of last year's gross income. Lemmon pays up to
$1,250 after 20 years of service. Rapid City pays 50% of last year’s
gross income at age 62. . o

Five departments pay officers for unused sick time. The maximum
hours an officer can receive ranged from 16 to 24 hours. Other
methods of paying for unused sick time included receiving one hour
for every 2 hours earned, taking the total sick hours multiplied by
hourly wage multiplied by 3%, and one department payed for 48
hours if hired before December 31, 1983, otherwise officers received
8 hours wellness pay.

Many of the departments grant official paid holidays to their
employees in addition to offering vacation or annual leave. Six paid
holidays was the average granted per year for the responding agen-
cies.

Fifty-thme departments do not offer compensatory time to any of
their employees. Eleven agencies give comp time to both line

and supervisory officers while eight others offer it to line officers
only, and eleven offer it to supervisory officers only.

Paid overtime is provided to at least some officers by over haif
(N=42) of the departments. The majority (61.9%) of those depart-
ments which do pay cash for overtime use a rate of time-and-one-half,
28.6% use a regular pay schedule and 9.5% of the agencies use some
other rate of compensation for overtime. None of the responding
departments pay double time for regular overtime hours worked.

SECOND JOB:

More than three-fourths (81.9%) of the responding departments
permit their officers to work a second job. The remainder do

not allow their officers to moonlight. The types of restrictions placed
on secondary employment vary greatly. 41.2% of the departments

18




ECTI

- restrict the type of employment, while 20.6% limit the number of

hours their officers may moonlight. The departments are likely to
require their officers to notify them about holding second jobs. Most
(41.2%) of the agencies require notification, and 48.5% insist upon
approval by the department preceding employment. Three depart-
ments report other limitations are placed on officers with second jobs.
Twenty-two departments place no limitations on officers working
second jobs.

AINING:

ery few police departments in South Dakota have been or are

organized under a collective bargaining unit or union. Only
twelve departments (14.5%) are currently unionized, while only one
other is considering such action; and five departments have pre-
viously withdrawn their membership from a union or collective
bargaining unit.

total of 313 vehicles are owned and/or leased by the 83 police

departments. Over half (61%) of the vehicles are marked cars,
while another 18.8% are unmarked cars. Sioux Falls owns a snow-
mobile; Aberdeen owns a scooter; and, Rapid City owns a command
post vehicle. The various types of vehicles and the number used by
the collective departments are presented below:

Marked Cars 191
Unmarked Cars | 59
Leased Vehicles 6

Jeeps, Trucks, & Vans 27
Motorcycles 19
Animal Control Vehicles 13
Othier 3
Total Vehicles 318

19




Just under half of the departments (46.9%) have a schedule or policy
for replacing vehicles. The age of the vehicle is the determining
factor for 41.0% of the departments who do have a replacement
schedule; 35.9% base replacement on mileage accumulated; and
23.1% use a policy other than age or mileage for replacement of
vehicles. Other policies utilized for vehicle replacement include: a
combination of age and mileage, condition of vehicle, need, every
other year, or discretion of city council.

AUTOMATIC WEAPONS

few departments (7.2%) provide automatic weapons for on-
duty officers. Most departments (36.1%) allow officers to use
automatic weapons on-duty and a similar percent (27.7%) of depart-
ments allow their off-duty officers to use automatic weapons. Less
than one-half (32.5%) of the departments reported that they require
special training before officers are allowed to use automatic weapons.
The 9 mm is the most popular automatic weapon allowed by the
departments, followed by the .45 and the .38 caliber weapons. 24.1%
of the departments have no policy regarding the caliber of automatic
weapon used.

SEMI-AUTOMATIC WEAPONS:

Sorne departments (32.5%) provide semi-automatic weapons for
on-duty officers. The majority of the departments (85.5%) allow
officers to use semi-automatic weapons on-duty and a close percent-
age (80.7%) of departments allow their off-duty officers to use
semi-automatic weapons. Over half (59%) of the departments
reported that they require special training before officers are allowed
to use semi-automatic weapons,

20




EQUIPMENT:

The table below shows the specialized equipment owned collective-
ly by the police departments. The equipment owned by most depart-
ments is the type used in everyday activities, while the type of
equipment used only rarely is generally owned by a few of the larger

departments.
Specialized Equipment YES NO
Owned By De nts
Stdearm 67 16
Tranquilizer Rifle 25 53
34 49
72 11
83 0
7 12
80 3
57 26
3 80
58 25
27 56
37 46
45 38
56 27
2 81
23 60

The following pages present tables of the specialized equipment
owned by individual departments throughout the State. This infor-
mation is provided to assist agencies in identifying other agencies
with equipment which they themselves might require in the future

- but do not own.
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SPECIALIZED EQUIPMENT OWNED BY POLICE DEPARTMENTS
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SPECIALIZED EQUIPMENT OWNED BY POLICE DEPARTMENTS
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SPECIALIZED EQUIPMENT OWNED BY POLICE DEPARTMENTS
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SPECIALIZED EQUIPMENT OWNED BY POLICE DEPARTMENTS
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SPECIALIZED EQUIPMENT OWNED BY POLICE DEPARTMENTS
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SPECIALIZED EQUIPMENT OWNED BY POLICE DEPARTMENTS
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SPECIALIZED EQUIPMENT OWNED BY POLICE DEPARTMENTS
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SPECIALIZED EQUIPMENT OWNED BY POLICE DEPARTMENTS
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CALLS FOR SERVICE:

The survey defined a “call for service” as:

1) A call by a citizen to a police department or officer
initiating a police action/service other than for
informational purposes.

OR

2) An incident observed by an officer resulting in police
action or service even though not reported by a citizen.

Given this definition, the chiefs were asked how many calls for
service their departments made during Calendar Year 1990. The
results will be looked at per population category for cities of similar
size.

A. City Population Greater Than 10,000;

All ten of the ten departments in this category (100%) answered
this question. The number of calls for service made by each depart-
ment ranged from 5,856 to 50,026 for 1990. A total of 175,344 calls
for service were made by the ten responding agencies. All ten
reporting departments count the number of incidents to determine
calls for service.

B. City Population 3,000 to 10,000:

All ten departments in this category (100%) answered this ques-
tion. The number of calls for service made by each department
ranged from 1200 to 4,647, with a total of 36,508 calls made by the
departments. Nine departments (90%) count the number of incidents.
One department counts the number of officers (or units) sent to the
scene of an incident.

C. City Population 1,000 to 2,999:
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Twenty-two of the twenty-five departments in this category
(88%) answered this question. The number of calls for service made
by each department ranged from 40 to 5,040, with a total of 28,245
made by the twenty-two responding departments. It is somewhat
difficult to compare the number of calls for service in this category
because the departments do not all use the same policy in counting
the calls. Most count the number of incidents, one department counts
the number of officers.

D. City Population 500 to 999:

Twenty-seven .of the thirty-one departments in this category
answered this question. The number of calls for service made by each
department ranged from 23 to 1200, with a total of 8,145 calls made
by the 27 responding departments. It is somewhat difficult to com-
pare the number of calls for service in this category because all
departments do not use the same policy in counting the calls. Over
three-fourths (92.6%) count the number of incidents and one depart-
ment counts the number of officers sent to the scene.

E. City Population Less Than 500:

Seven of the seven (100%) departments in this category
answered this question. The number of calls for service made by each
department ranged from 30 to 1,797 with a total of 2,412 calls made
by the seven responding departments. Four of the responding depart-
ments count the number of incidents to determine the number of calls
for service. One department counts number of officers sent to scene
and one department uses an “other” policy. Bison has no policy
regarding counting calls for service.

IM NTION:

ess than half (38.6%) of the responding police departments

currently have an active crime prevention program. Of those
departments which work with crime prevention, the most popular
program was providing speakers on crime prevention topics. Twen-
ty-six departments noted that they used this form of crime prevention
program. Fifteen agencies participate in the McGruff--Take a Bite
Out of Crime Program; sixteen departments are active in firearms
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safety presentations; seven agencies have established neighborhood
watch programs in their communities. Other programs some depart-
ments are involved in include Safetytown, Crime Alert Chamber,
DARE, and Crime Prevention for Senior Citizens. It should be noted
that a department could be involved in one or several of the above
activities,

Nearly one-third (29.4%) of the departments without current crime
prevention programs indicated they are planning to establish some
program of this type in the near future. The rest (N=36) do not have
a current program, nor are they planning to initiate one in the future.

COMPUTERIZED OPERATIONS:
eventeen of the responding police departments currently have at
least one agency function computerized. Of those departments
‘who are computerized the common functions which are automated
are Arrests, Personnel Records, Incident-Name, Offenses, Payroll,
Property, UCR, and Traffic Citations. Eight of the departments who
are not currently automated reported that they are planning to com-

puterize during the next year. The detail tables presented at the end
of this report indicate those agencies which are currently automated.

INCIDENT BASED REPORTING PROGRAM :

Ofthe eighty-three police departments, 75.9% indicated that they
were familiar with the National Incident Based Reporting

System. Fifty-three departments plan to participate in the State’s IBR
System.

Twenty departments indicated that they do not participate in sum-
mary Uniform Crime Reporting but use an alternate system to tally
their data. Detail tables presented in later sections indicate those
departments which participate in the current summary-based
Uniform Crime Reporting Program. '




OVE

he chiefs were asked to specify the number of personnel separa-

tions in their department during 1990. They were instructed to
include only full-time, sworn personnel in their count. Information
was collected on the reason for leaving the department; the number
of years the officer had worked for the department; and if possible,
the total number of years the officer had worked in the law enforce-
ment field. Instructions asked that months of service be rounded to
the nearest year.

There were a total of 71 full-time sworn personnel separations in
calendar year 1990 for the participating police agencies. 41.4%
(N=29) of these separations were caused by resignation. The average
number of years spent with the department was eight for the resigning
officers overall. They had spent an average of 9.9 years working in
law enforcement.

Nine officers (12.9%) retired from their departments in 1990 after
serving an average of 25.2 years. Their total years of law enforce-
ment service averaged 26 years.

Nine officers (12.7%) were dismissed from departments in 1990.
The discharged officers had spent an average of 3.6 years in service
with the department, and averaged 4.7 years of total law enforcement
service.

One officer died in 1990. This officer had spent 2 years with his
department and 2 years in law enforcement.

35




The rate of turnover can be calculated by dividing the total number
of separations (71) by the total number of full-time sworn personnel
" (599). The overall turnover rate for the eighty-three departments was
11.8% for the year 1990. This rate of turnover varies when the
agencies are categorized by city population.

SWORN OFFICER TURNOVER RATE
SEPARATIONS PER POPULATION CATEGORY

City Fopulation
FISURE & - 30 101 POLICE MET STUDY

CITY NUMBER OF TOTAL TURNOVER
POPULATION TURNOVERS PERSONNEL RATE
Greater than 39 404 9.7%
10,000
3,000 to 10,000 13 72 18.1%
1,000 to 2,999 17 74 22.9%
500 to 999 1 40 2.5%
Less than 500 1 ] 11.1%

Overall Turnover Rate ~ 11.8%
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$ = Supervisory Officers Only

B = Both
N = No Overtime Allowed

L = Line Officers Only

N = Department Does Not Pay

F = Department Pays in Full
P = Deparment Pays Partial
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$ = Supervisory Officers Only

B = Both

N = No Overtime Allowed

F = Department Pays in Full
P = Deparment Pays Partial
N = Department Does Not Pay



Ry rmopwapy

F = Department Pays in Full
P = Deparment Pays Partial

2 F
ponpamdmo,
4 - £l
medpping ¥ON - z
mmrlorg WormAAM] WMD) o o
PIUMQ SNIA 1RO
~ w
FWIIAQ) J0] YIU)
' -t [ ]
ampIaA 4of semy ] dwo) 2 z
M
W] P o =
!
2] jenuTy > .
PONSELIAJ S13q ] . -
modus,
pIyTIng M S o
o z z
2 z =
PP moIM)
e -
ing (epamangd YIS z -
dng Lyaaduory
- L]
sy dwmo)) Mmoo
z F 4
dug amo)
o= Ed
- ]
wopmeuadmo) 8 RGN - -
PunIeew ™
| waary aqej - -
umsm] YWy Jrasg
[ 3 z
ouTLamH YA} wiodmy - -
suwan] a1y Biopdury
= ]
SRMJJO BoaS MEDIR] M0 ], - e

$ = Supervisory Officers Only
N = No Overtime Allowed

L = Line Officers Only
B = Both

N = Department Does Not Pay






000'801$ - 009'z$ 008'crs 009's$ 000'ZsS ols1 Binquinan
0085 - 58S LLE'SS 95091 LIcYTs €621 L |
L g1t - 005'r$ 9ULETES £06°LIS 195795 rse'l asng g
SIS - soz'c1s SIS 00z'ss 000'cyS w1 wpaung
05L'768 - — 005518 05TXIS 000995 (x4 ] yuod Nid
09t - 000'cS “00'ss 9.6'5S SLE9TS w pusag
£50'51£8 00071 eLTTS 00c'YTs €v8'o9s 0IZ's61$ 0c8 poospeag
000'81Z8 - - 0009¢S - 0007818 ez L L)
008'871S o0L'vS 006'cS 006’01 00L'128 009°L8S 8L uojey)
006'6£7S - 008°1£S *00'LYS 000'4£S 006'TZIS w7 Jappy xog
0Tr'6TIS $L872S £06'65S LIFLTIS o8l paojRsg

45



001955 - 0058 000’01 00H'ITS 00TPES 682°1 wapeg
0sT'1S$ — 000'1$ 05188 001'¥S 000'8€S i€ g
005'yS% - - 005'T1$ - 000°ZHS L dinyd
§€5'8L8 - 0SE'ElS P6'ss [ 24 24 000°TFS s uowydng
SLY'BTIS - - 0%5376S 059IS SI5°69% 6107 AnD xnogg oy
0S6'ETIS ®wr's - *sLels o5L'61$ W'eLS 89 Jnp
0988 - - SL'LIS L 10C 000°T58 L xoun¥y
91018 - 008'LS srols s 050795 sl vouno¥|
osr'eLs - 00091S 000'LIS sL'eS 00L9ES 951 pamsoy

STI'sS

%17

uopIE)

LioBun

zoﬂi ,5._0.- ,

INTWLYVdaa

46



wiw

748 .

®TIIS

£90'1

“Bmadg noiopeoss

000°0E1S

005'LS

000'06S

FACIY 4

JPIGIAL

00588$

006215

000858

o'

0oTY¥s

1071

TVIOL

ONILVYEdO

NOLLY1NdOd

47



"omBL ST} 9A0QY 218 SILIB[ES A1) JO % GT = I[NUINIIG PSL

MO[Og] I8 J[BY PUT ST} SAOQY U8 SILIB[ES 3]} JO J[BH = UBIPOJ

"omSL SIY) 9A0qY A SILIB[ES ) JO % G/, = IANUARND YIST

"SUSHEWTX0KIA Y 1Y Som3L] XTa[es

*1661 *1 Arenusf Jo s8 sorIefes Juaund Jursn)

sutjpeap Loams oy ised ejep s jusunredop siy jo 3d1991 0y anp suonedwos IS UT PapN[IUT J0U ST (I M8 0] Be(

5178 . SIS soc'L1$ 518 006'sS > EEo_B.._
o £ - oIY'eI$ - 005'LIS z .
ozII7S - - - o718 1
0zs'61S orL'sls zeo'els 055518 00E'YIS §
000'SZS e pLS'BIS EET'LIS LeYIS 44
Ty BRI YL wmpIN ARG P5T umwpEy Jquny
666 ¢ OL 000'T NOILVTNdOd

TANNOSYHId NIOMS TWLL-TINA 40 SATAVIVS 'TVNNV

48



g [seopenpy

L = Line Officers Only

= z 4
poxunndmor)
z > -
yedpping 300 - o 2
M > z 4
PIRLD SNPA [0,
= - -
FEDIIAL) J0] YFR)
-~ w -l
P S0} wnt] Emo
3 ‘ 2 = Zz z
al
o & 5 z S S
a woumy
=1 -] E ]
PIRSRLIN] RI] e o -
ng saodss,
paysmang M - - .
=
RAOTY S39)0f]) TR . = z
ounmoly Sumsy
J 4 z -4
WA
P3P WEOm() z - =
Lng ympmanyuq YNS . z z
dug iyraduory
- 4 E 4
], dmo) pne)
E ] z Z
Hoo
i 2 z > -
u -] - z
3 da
uopesuadmo;) s, 0unpI0A o - -
VAUIRTT] ISILTY W] o - -
SunIam] YR el
] z =
Rewussy YRRl Riopduyg . - -
smuinen] y] Wiogdury
9 7N z
SR WIS IR R (W0 ]
" w -
_E g . i :
waarpredag i B B
g | £ F |

S = Supervisory Officers Only
N = No Overtime Allowed

B = Both

F = Department Pays in Full
P = Deparment Pays Partial
N = Department Does Not Pay



PIMOYY IWIAD ON = N

qiog =g Lug JoN ss0Q uampdaQ = N

fuQ s13Q L1osjas3dng = § speg sieg yusursdag = 4
£juQ 12O WY = ] g uj sked jusnnredaq = 4
DUNGAD STITEINEN]

AjAlA[AININTAINININ[NSfRAaININ]a] N[y ]| oum

MU PIS
8] [emmy

50

Ryuag (wopwepy

wedppaeg YO0

weilolr] SOpEAAAL JET)

PRLLAD RPIRA ML

APIIL() 20) yiv)

ampRAQ w0} sum | dmoy

PINSELIRY LI Ier]

paysmung modeay,

FWEMY S0 T
Suprany

Paplasag w0y

Lng poppaaagy uns
ing
am) |, daso) moy
izg yno)

sopwmadmo)) s moun} 1044

owwIRE] LTy e

'ﬂ'-'-'""l YR Qg

Runismy gymy Winday

aaminw] ary Piodmy

SO0 Wi MERIR] (M0
menredag




PIMOY JWIAQ ON = N

mog = 4 Aug JoN sao(] yuamaedaq = N

AuQ s1YO Liosiatadng = § iy sisg Juaunredaq o §

£uQ s120950 up] = T Ing u sdeg jusnnredaqg = §

DSUNBAD SITEXEI]
A N|N g8 | N A A|N|N]&A]|N N N | & |4 4 | N 83..
A A|N N |1 A A N|[KX N A Al a 4 | N ._s._._
N N & N]a|x]a Al N[ N[ x|~ Al N|[&x]a]a 4N ._si.c
T h‘nv .”.“
N NN €| N Ala| A N]|N N|N|N N| 4] a 4] 4 oS qHoN
N N | N 8| N[ &= Al N]|N N N Al s a. 4| 4 ._.___:
N N|N N|N|A]| A A|N|N|]A|N]|NIN Ala|la|[N]a]N €§
N N| & 1| N A A| N|N N N Al 4 £ 4 .s...a&

-]

2 o 3 g ¥ i

K < || [ e s (2 F o | |E FE { |z
1111141 iR 1T 1Al
e lRlr Bl fF m : - LA m

PR R E T kR P PrjEr|d

f | i T |3 ] i : :
§ i m

51



PIMO|[Y JWRIIAQ ON = N

Wod =4 dug yoN 530 Juaumreda( = N
Ao s10o L1ofasxdng = § g sie g uastimdaq = 4
£uQ s3I0 WYY = T Iing uj skug aunsedag = 4

A A XA N[N|N|N|N|N|N|[A|[JZ]d[N]|4g|N] 1 |cofupp

Ala|nf N NIN]a N NN a]alalalala|lal]s]| oven

o

NEyg veopepd
wmedpping ¥ON
wRiSor] WONKEIAAL] MWL)
PIAD SRR A 90
IR 10] Y5

EPIAQ Jo] ] dee))

e &
] [wanwy
paysRIng 1]
paysmun g modwagy
uBMOTY S0 WL
Bunusy Tamea)
PIPILL] mIOJN()
Y| s
£ng Lyaauoy
s dmo) o)
dng ymo))
PATIRI] JILTY 298]
KewnE] YW ey
amrunemiy YWl Blopdwry
‘symansm] 3y ioydwmy

wopesuadmo?) s,waumIoM
SR Blong smp-Ing (oL
msanaedag

666'C OL 000'T NOILVINdOd - SIITANAE TINNOSHAd

52



Police Departments
rvin lation

500 to 999



L96'sTS - oe'Ts L2058 000's1S sc8
165 4423 - our'ss (374 oaLYIS aL 2anqepiiey
riL'ezs - %678 wTss oIS IS ”7s )
00CY95 00§18 00595 000'7T§ 0005 8rs LULT
878958 005'T$ oIz 957’8 (4 20 859 sup3iea
000's7S 0057 000'sS - 005°L1S w uogtd
005228 - ocr'ss - oL0YIS 909 ojspun)
009795 SLETS LS9 055'ss 0TS 9L nng
5 27 - sre'cs 13658 oor'eTs ’s voay

" ose'ees - %6'sS occs ous'czs rss mowsry

53



0sp'9TS - - 05878 009°cS ova'ers 9L ®$mo
Ls5'rs - 0s5'yS SSE'LS ISTSS %YETS & opingy
PET'O0S - - 18 L8 000'778 »L outtapy
SS69LS - SEI'LIS uL'1IsS os'ss o'ty 8L LL g oo
017’878 - - 001'yS oit'es 000178 s oy
00102 000'cS - 00578 - WIS Izs oy
wT'ees - 000'ss 00§'LS o1z'cs L 743 H] £99 uoparg ayey
..,8...8 000’1 005'cS 005'sS - 000'ers ”s sapuy vy
S6D'YTS - - PE'ES 000'pS 10918 L Trequimy
0C'ecS - sl 05y'LS 5SS %r's1s 9L opey
0o'ees - 009'cS 0038 00'sS 00T¥TS s DoRIILRL

g'els

54



o rererts

| mes

1 men

8L8'6T8

1558

Y]

1y20sncop

SLIYSS

00218 SiC'es

4

s

(3

000'[S oT'ss

NS

oL

Loqip

000'c£S

- 00L'8S

Lis

neaqu]

9€5'18S

- roI'LS

yO151S

reEs

proyBupdg

orseTs

0078 S8T'SS

006'515

oL

iqpg

000'02

0’518

puwS

PTI9SS

SL89S

snpng

1 m_\..= v Vs

| NolLYTIndod

INAWLEVIAQ

666 OL 005 SNOILV'INd0Od DNIAYAS SINTIWLUVAAd AOTT0d 40 STSNTIX A QTN

55



I3} ST} 2A0qY AR SILIE[RS O JO H ST = I[NUINISG YIS,

MO 378 JjEY PUE ST} SA0QY 4k SIUB[ES S JO JIBH = UTTPIIN

M3 ST} 9A0qY 2B SIUE[ES Y} JO %G = AU YIST

ozL91$ 0LYIS 00L91S oryIs LIS L - B0 pred
000'02§ - 000'618 - 000's1$ z x
£EL'9TS 08L'8IS 008'91§ rLL'SIS 0087 1€ 3
wnmpey oMW 5L meypagy apuRIAG 5T Wy squny
666 OY 005 NOIIVINdOd

TANNOSYId NIOMS TALL-TTINA 40 SITAVIVS 'IVIINNV

56



ARy [EopeRpy

z z | > = >
PadmoD Ed z - F 4 4
mwdppred 1N z z | = z z
wRiSal] NopEaAAL] AH] z =z o z | =
PULMLO S A W0 - . . . B
TERBLO T KD z » z z z
smpsagy 20} sy |, dmo)) z - z - o
NETWIS > z pm - >
ueTRmy - - o - ]
PIqSLIN ] £1g W] - = . o o
Foyepumg smodma S z - - ™
eMof]Y S30]D) W] z . z z -
sty Feme1) z z > z z
POPIAOLI Wjur) N o o o -
Ang Tepouasay K] YIS z z 2 z z
frd koo z z e z z
el z - xz z o
named . - E z z
i - = = z .
wopamadmo §,BmH0M = [ e [ (.
e A z ] ] i z
wwnen] gRey Ay z N - z z
Ruusey (YWY Piogdmy - - o - .
oaminemy 71 RAodma z = z = z
SO0 WIOMS P[] Jo0 ] - . - B -
g 8 1:! 1 -'::fgf::-' ::'Efé
— IRINEEIE 1

57

L = Line Officers Only
S = Supervisory Officers Only

B = Both

N = No Overtime Allowed

F = Department Pays in Full
P = Deparment Pays Partial
N = Department Does Not Pay
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PERSONNEL BENEFITS - POPULATION 500 TO 999
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Officers Only

L = Line Officers Only
rvisory
N = No Overtime Allowed

S = Supe
B = Both

N = Department Does Not Pay

F = Department Pays in Full
P = Deparment Pays Partial




Police Departments
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S = Supervisory Officers Only

B = Both
N = No Overtime Allowed

L = Line Officers Only

P = Deparment Pays Partial
N = Department Does Not Pay

F = Department Pays in Full



LOCAL LAW ENFORCEMENT AGENCIES
PARTICIPATING IN DRUG TASK FORCES

Brule
Charies Mix
Douglas
Gregory

Tripp

Davison

Hanson

Mitchell
Miner

Si Falls/Mi haha C |
Minnehaha
Sioux Falls

Hughes
Hyde
Potter
Stanley
Sully

Brookings
Clark
Codington
Deuel
Grant
Hamlin

Jerauld

Kingsbury
McCook

Pennington
Rapid City

Brown
Campbell
Day
Edmunds
Marshall
McPherson
Roberts
Aberdeen
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LOCAL LAW ENFORCEMENT AGENCIES
PARTICIPATING IN DRUG TASK FORCES

Pheasant Lake-Moody
Beadle Lake
Hand Moody
Spink Madison
Huron Flandreau Santee Sioux Tribe
Iri-County Southeastern
Butte Bon Homme
Cley
Lawrence Yankton
Meade Vermillion
City of Yankton
Hutchinson
Southern Hills
Fall River
Hot Springs




Part-Time



PART-TIME POLICE DEPARTMENTS

en part-time police departments responded to the survey.

Employees of these departments may be employed full-time by

~ the city to perform other city functions such as city maintenance;

however, their department operates only on a part-time basis. In

some cases, the chiefs of these part-time departments may also be an
employee of the local sheriff department.

The following cities operating part-time police departments

responded to the survey:
Bonesteel Iroquis
Castlewood Pollock
Colome Spencer
Henry Tabor
Isabel Tea

All except two serve cities with populations of less than 500.
Castlewood serves a city of 549 population, and Tea serves a city of
786 population. -
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BUDGET:

The part-time departments operate on a combined income of
$133,975. Individual total incomes for these departments ranged
from $3,725 to $36,000. City funds supported 100% of the combined
total income available to these departments.

Operating Expenses $13,880
Capital Qutlay $ 1,300
Other $_500
TOTAL $130,904
SIZE OF DEPARTMENT:

he ten part-time departments reported they employ 14 sworn
officers. One department employs more than one officer. Tea
employs 5 officers.

The combined part-time departments employ 9 police chiefs, 4
patrol officers, and 1 assistant chief.
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FICER ARY:

The chiefs were asked to indicate the number of sworn personnel in
specified salary ranges for the current fiscal year. Three departments
do not pay their officers on an annual basis; these departments are
not included in the summary annual salary data below.

SALARY RANGE NUMBER OF PERCENTAGE I
OFFICERS
Under $12,000 12 B85.7%
$12,000 to 14,898 2 14.3%

Nine of the ten part-time departments reported that the
wages/salaries of the sworn officers are determined by the discretion

of their respective city councils.

CIVILIAN PERSONNEL:

ince these departments operate on a part-time basis and on
smaller budgets than full-time departments, it would be
reasonable to believe that civilian personnel are not generally
employed by these departments. No department mdlcated any

civilian personnnel in their employ.




N EMPLOYMENT:

The length of employment relative to each officer in these part-
time departments is somewhat less than officers employed by
full-time departments. It is sometimes the case that these part-time
departments are transition points for young officers before they are
hired by a full-time department. This transition is evidenced by the
table below and the officer age data presented in the next section.

LENGTH OF NUMBER OF PERCENTAGE
EMPLOYMENT OFFICERS
Less than 1 year 2 14.3%
1 t0 2 years 4 28.6%
3 to 4 years 3 21.4%
5 to 9 years 1 7.1%
10 to 14 years 2 14.3%
16 to 19 years 2 14.3%
ﬁ

Half of the sworn personnel in part-time departments have been
employed by the same department for only one to four years.
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he majority (78.5%) of sworn officers in part-time departments
are relatively young, between the ages of 25 and 44 years.
Again, this further substantiates the premise that these part-time
departments serve as transition points in the careers of young officers.

AGE CATEGORY NUMBER OF PERCENTAGE
OFFICERS
25 to 29 years 1 7.1%
30 to 34 years 3 21.4%
35 to 39 years 5 35.7%
40 to 44 years 2 14.3%
45 -to 49 years 0 0.0%
50 to 54 years 1 7.1%
55 to 59 years 1 7.1%
60 to 64 years 1 7.1%

EDUCATION:

irroring the data received from the full-time departments, the
highest level of education that the majority of officers (57.1%)
working in part-time departments have achieved is high school.

EDUCATION OF PART-TIME DEPARTMENTS

less than a high school diploma

have a high school diploma

have completed less than 2 years of coliege
have completed 2 years of college

have completed 4 years of college

have completed graduate work

OCNWOMa
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EFITS:

No part-time department reported providing educational benefits to
its officers.

nly a few part-time departments offer benefit plans for their
officers and their families. Health insurance is only offered to
officers by two part-time departments. These departments pay for
this benefit in full. These departments also provide health insurance
for officer’s families. One pays for this coverage in full and one pays

partial.

No part-time department reported providing life insurance for their
officers or their families.

The most common benefits provided éxnong part-time departrents
are false arrest insurance (42.9% of departments) and workmen's
cotnpensation (42.9%).

Other benefits commonly provided by part-time departments were
uniforms, weapons and leathers. A detail table presented later in this
section indicates which benefits are provided by individual part-time
departments. No part-time department offers a retirement program
for their employees.

Three departments accumulate vacation hours yearly. One accumu-
lates hours every pay period, and one accumulates hours monthly.
Four departments use other methods. Three departments have a
maximum number of vacation hours which can be accumulated
ranging from 40 to 80 hours.

Eleven part-time departments do not have a formal sick leave plan.
The three part-time departments providing sick leave benefits allow
an officer to earn an average of 27.3 hours in one year. The depart-
ments allow a maximum of 46 hours of sick leave to be accrued.

One department pays officers for unused sick time with 2 maximum
allowed of 32 hours. .
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OVERTIME:

One part-time department offers compensatory time to their
employees for hours worked overtime. No departments offer
paid overtime.

VEHICLES:

he part-time departments own a total of 9 vehicles. Over half
(N=7) are marked cars. Two departments own jeeps. No
department reports having a schedule for replacing vehicles.

CALLS FOR SERVICE:

ine part-time departments reported an average of 93 calls for
service in Calendar Year 1990. The number of calls made by
each department ranged from 4 to 348 with a total of 839 calls made
by the nine responding part-time departments in 1990. Eight depart-
ments count the number of incidents to define the number of calls
taken and one department counts the number of officers sent to the

scene.

ine of the ten part-time departments reported being scheduled
to work an average of 15.6 hours a week and one department

reported being “on call” 24 hours a day. One departinent reported
working an average of 10 hours a week overtime.
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INCIDENT BA RE TEM:

ive part-time departments reported they were familiar with Inci-

dent Based Reporting. Two departments indicated they plan to
participate in South Dakota’s Incident Based Reporting System.
Three part-time departments indicated that they utilize another
method of tallying major offenses occurring in their jurisdictions.
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8 = Supervisory Officers Only

L = Line Officers Only
B = Both

.

P = Deparment Pays Partial
N = Department Does Not Pay

F = Department Pays in Full

N = No Overtime Allowed
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8 = Supervisory Officers Only

L = Line Officers Only
B = Both

P = Deparment Pays Partial
N = Department Does Not Pay

F = Department Pays in Full

N = No Overtime Allowed



SPECIALIZED EQUIPMENT OWNED BY PART-TIME DEPARTMENTS
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SPECIALIZED EQUIPMENT OWNED BY PART-TIME DEPARTMENTS
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Salary Data
Surrounding States
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STATE OF NORTH DAKOTA
1991 SALARY INFORMATION

Chief $31,764 $37.176 $42,576
Sergeant $20472 $23964 $27,444
Police Officer $17,676 $21,276 $24,876

- GRAND FORKS {Population: 47,

864}

$ 35,616 $ 42,516 $ 49,404
Sergeant $22,284 $ 26,844 $31,392
Police Officer $ 19,692 $ 23,688 $27,672

Data Provided by Minot Police Department.
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STATE OF NORTH DAKOTA
1991 SALARY INFORMATION

$ 23,064

$28,236

Police Officer

$21,588

$24,924

328,248

Chief $ 26,484 $ 28,140 $29,784
Sergeant $ 19,716 $21,048 $22,380
Police Officer $17,796 $ 19,056 $20,316

Data Provided by Minot Police Department.
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STATE OF NORTH DAKOTA
1991 SALARY INFORMATION

Chief $ 28,284 $ 33,468 $ 38,652
Sergeant $19,104 $22,596 $ 26,088
Police Officer $18,252 $ 21,600 $24,936

Data Provided by Minot Police Department.
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